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ABSTRACT

National Health Mission — District Health Society — Procedure for contractual /Temporary
Staff Nurses under National Health Mission Programme  — Approved — Orders Issued.

Health and Family Welfare (EAP 11-2) Department

G.0O(Ms) No.17 ; Dated : 10.01.2023
“Subakiruthu, Margazhi-26
Thiruvalluvar Aandu 2053

Read:

G.0O(Ms)No.392, Health and Family Welfare (EAP 11-2) Department, dated 30.08.2021
G.0O(Ms)No.483, Health and Family Welfare (EAP 11-2) Department, dated 01.11.2021
G.0(Ms)No.516, Health and Family Welfare (EAP 1I-2) Department, dated 19.11.2021
G.0(Ms)No.531, Health and Family Welfare (EAP 1i-2) Department, dated: 25.11.2021
G.0(Ms)No.436, Health and Family Welfare(EAP 11-1) Department, dated: 27.12.2022
G.0(D)No.1412, Health and Family Welfare (AA1) Department, dated: 30.12.2022
Government letter No.37688/AA1/2021-8, dated: 30.1 2.2022.

From the Director of Public Health and Preventive Medicine Letter R.No.2313, PHC-
7/A1/2018, Dated: 04.01.2023. '
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ORDER:

In the circumstances reported by the Director of Public Health and Preventive
Medicine in his letter eight read above, the Government have worked out a new scoring
criteria to assess the applications for the selection of National Health Mission contractual Mid-
Level Healthcare Provider attached to the Health and Wellness Centres sanctioned in
Government Order first and second read above and vacant Staff Nurse posts in Director of
Medical Education / Director of Medical and Rural Health Services / Director of Public Health
and Preventive Medicine(Both Rural and Urban) Institutions, temporarily through District
Health Society. These guidelines are issued by superseding the orders issued in annexure [l
to G.O(Ms).No.531, Health and Family Welfare Department, Dated 25.11.2022 and orders
accordingly as detailed below: _

Scoring Criteria

sl. . ' Criteria _ Maximum
No i 4 Marks
1 Total Marks obtained in the qualifying examination (Degree |/

Diploma) '-

a. 90% and above: 30 marks 30

b. 80-89%: 20 marks

c. 70-79%: 10 marks

d. Less than 70%: 5marks

2. a. Resident of village under Health Sub Centre area /area within
Urban —Health and Weliness Centre / Primary Health Centre /
All Government Hospitals/ Government Medical Institutions 25
:25 Marks : _

b. Resident of village in the adjoining Health Sub Centre area ®d
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area within the concerned Urban Primary Health Centre /
Primary Health Centre / All Government Hospitals/
Government Medical Institutions: 20 Marks

c. Resident of the same block / same Corporation to which the
Urban —Health and Weliness Centre / Primary Health Centre /
All Government Hospitals/ Government Medical Institutions
belongs: 15 Marks

d. Resident of the adjoining block** / resident from the area other
than Corporation but within the District / Primary Health Centre /
All Government Hospitals/ Government Medical Institutions:10
Marks

e. Resident of the other districts .:5 marks

3. | Worked in Institutions during COVID 19 pandemic (both *Government
and **Private institutions) upto a maximum of 20 months @ 2 marks
per month.

*Government institutions - To be certified by the concerned Head of
the Department (Deputy Director of Health Services /Joint Director of
Health Services /Deans concerned including ESI institutions)

“*Private institutions - To be certified by Joint Director of Health
Services of the concerned districts duly follow the criteria as detailed
below:

i.  Private hospital with Inpatient care should have been registered
in Clinical Establishments Act with adequate oxygen beds and
ICU beds. _ 40

ii.  Private hospital should have been certified by Joint Director of
Health Services for treating covid patients (2020, 2021 and
2022) .

iii. ~ Appointment order copy of hospital to Staff Nurse for working in

- the concerned private hospital :

lv.  Aftendance certificate given by authorized person of hospital
for having worked in covid hospital for 10 months.

v. Pay drawn particulars of Staff Nurse and Bank pass book
reconciliation of receipt of salary by Staff Nurse for 10 months
during the period of work.

vi. Random inspection and verification of hospital records for
having treated covid patients by Joint Director of Health
Services concerned.

4. Transgender/Differently Abled***/Deserted wife/Destitute widow 5

Total 100

In case of at equal mark i.e. the following criteria would be used to seltie finalizing the
selection;

“Date of birth (Seniority would be given preference)”

*Adjoining Health Sub Centre refers to areas bordering the selected Health
Sub Centre area including bordering districts.




**'Adjoining block refers to areas bordering the selected block area of Health
Sub Centre including bordering districts.

** |n the event of selection of a Differently abled candidate who otherwise
fulfils the required eligibility requirements should undergo the assessment by
the Block Staff Nurse (STAFF NURSE) for Physical fitness and suitability to
execute the roles and responsibilities required for the job.

It may be noted that the decision of the Chairman of the District Health
Society is final in the selection process

(BY ORDER OF THE GOVERNOR)

P.SENTHILKUMAR
PRINCIPAL SECRETARY TO GOVERNMENT

To

The Mission Director, State Health Society, Chennai-600006

The Director of Public Health and Preventive Medicine, Chennai — 6.
The Director of Medical Education, Chennai - 10

The Director of Medical and Rural Health Services, Chennai - 6

The Accountant General, Chennai — 600 018.

The Pay and Accounts Officer concerned.

The District Treasury Officer concerned.

Copy to:

The Special Personal Assistant to Hon'ble Minister (Health and Family Welfare), Chennai -9.
The Finance (Health-l) Department, Chennai:- 600 009.

Health and Family Welfare (Data Cell) Department, Chennai - 9.
Stock File /Spare copy.

lIForwarded by Order//
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UNDER SECRETARY TO GOVERNMENT





